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TOWN OF BRISTOL FIRE DEPARTMENT 
Paid On-Call Firefighter 

Position Description 
 

General Summary 
 
The Paid On-Call Firefighter position protects life, property and the environment by 
operating in a firefighting and rescue capacity at various emergencies, such as building 
fires, forest fires, technical rescues, medical emergencies, hazardous material releases, 
disaster operations, and any other emergencies that presents risk to the public. This 
position operates under the supervision of a Chief Officer, Group or Division Supervisor, or 
Incident Commander. 
 

Essential Job Functions 
 

- Responds to emergency incidents and other dispatched calls for service. 
 

- Ensures the response readiness and operating reliability of all firefighting, 
communication and personal protective equipment assigned. 
 

- Wear fire protective ensemble that is restricting, encapsulating, and insulated. This 
clothing will result in significant fluid loss that frequently progresses to clinical 
dehydration and can elevate core temperature to levels exceeding 102.2°F (32°C). 
 

- Climb up to three flights of stairs while wearing fire protective ensemble weighing at 
least 50 pounds or more and carry equipment/tools weighing an additional 20 to 40 
pounds. 
 

- Climb ladders, operate from heights, walk or crawl in the dark along narrow and 
uneven surfaces and operate in proximity to electrical power lines and/or other 
hazards, at heights or distances of 10’ feet or more. 
 

- Search, find, and rescue victims by dragging or carrying, ranging from newborns up 
to adults, weighing over 200 pounds, to safety despite hazardous conditions and 
low visibility utilizing specialized equipment. 
 

- Perform firefighting tasks such as, but not limited to hoseline operations, carrying 
equipment, ventilating roofs or walls using power or hand tools, forcible entry, 
salvage and overhaul, extricate persons from a vehicle and mitigate other hazards. 
 

- Maintain physical strength and agility to perform strenuous work and operate all 
firefighting/rescue equipment, as well as safety equipment under adverse 
conditions, frequently, for prolonged periods of time.  
 

- Operates, drives, positions and spots vehicles and apparatus in a safe, proficient 
and professional manner in emergency and non-emergency situations.  
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- Train, read, and study assigned materials related to firefighting, prevention, 
hazardous materials, and technical rescue and continually participate in 
professional development opportunities and department training exercises. 
 

- Participate in the cleaning and maintenance of the fire station facility, apparatus 
and equipment. 
 

- Participate in business pre-fire planning of buildings and other structures. 
 

- Assists with fire prevention and public education programs and conducts fire 
station facility tours. 
 

- Perform other duties as assigned. 
 
Note: All functions are considered essential 

 
 

Minimum Qualifications 
 

- High School Diploma or GED equivalent 
- 18 years of age on date of application 
- Must possess and maintain for duration of employment a valid Vermont driver’s 

license with no major citations within the past 36 months. 
- Ability to pass a background check 
- Ability to pass a medical exam  
- Ability to obtain the following certifications within two (2) years of appointment as a 

paid on-call firefighter: 
• Firefighter 1 certification (NFPA 1001) 
• Hazardous Materials Operations (NFPA 1072) 
• Vehicle Rescue and Extrication (NFPA 1006) 
• Incident Command System (ICS) 100 and 200 
• Emergency Vehicle Driver Training course 

 
Residency Requirement 

 
All employees must maintain their primary residency within 10 minutes’ travel time of the 
Bristol Fire Station (79 West Street) as a condition of employment and for the full duration 
of their employment with the Town of Bristol. 
 

Ongoing Response and Training Requirements 
 

- Respond to 15% of dispatched calls for service annually 
- Maintain Firefighter 1 certification  
- Maintain other annual training requirements based on assigned job function  
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Schedule 
 

- On-call – carries a pager and responds to emergency incidents and other calls for 
service as required by policy.  

- Work irregular hours including weekends, nights, holidays, and extended hours 
during an emergency, disaster or other situations influenced by workload and/or 
staffing difficulties.  

- Attend and actively participate in 2-3 training/meeting sessions per month. 
 

Knowledge, Skills, and Abilities 
 
Knowledge of: 

- Basic mathematical and science skills. 
- Principles and practices of safe motor vehicle operation. 
- Microsoft Office products and other relevant technologies. 

 
Ability to: 

- Understand and follow verbal and written instructions in the English language. 
- Read and understand technical materials, rules, regulations, guidelines and 

procedures related to firefighting. 
- Operate and perform basic service maintenance procedures on firefighting 

equipment. 
- Work in adverse physical locations, conditions requiring use of a demand valve-type 

positive pressure facepiece, which require the ability to tolerate increased 
respiratory workloads. 

- Demonstrate mechanical aptitude as required in the operation of firefighting 
equipment. 

- Demonstrate physical aptitude as required by essential functions. 
- Perform heavy lifting and physical maneuvering. 
- Perform strenuous or peak physical activities during emergencies or training 

activities for prolonged periods of time under extreme conditions such as heights, 
intense heat, cold, or smoke. 

- Safely operate in personal protective equipment and clothing in extremely 
hazardous environments.  

- Operate with self-contained breathing apparatus in confined spaces, independent 
of other members, without claustrophobic tendencies. 

- Establish and maintain effective working relationships with those contacted in the 
course of work. 

- Learn fire suppression operations and the use of emergency equipment. 
- Learn and apply standard firefighting, emergency aid, hazardous materials, and fire 

prevention techniques. 
- Act effectively in emergencies and stressful situations. 
- Arrive on time for scheduled training, meetings, and other events. 
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Work Environment and Physical/Mental Demands 
 
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this position or that an 
employee encounters while performing the essential functions of this position. 
Reasonable accommodation may be made to enable individuals with disabilities to 
perform the essential functions.  
 

- Operate as a member of a team and independently in incidents of uncertain 
duration. 

- Ability to tolerate extreme fluctuations in temperature and humidity while 
performing duties. Must perform physically demanding work in atmospheres that 
range in temperature (from below zero to over 500 degrees F) and humidity (ranging 
from very low up to 100%) while wearing personal protective equipment weighing up 
to 55 pounds and significantly impairs body cooling mechanisms. 

- Ability to operate in environments of high noise, poor visibility, limited mobility, at 
heights, and in enclosed or confined spaces. 

- Ability to spend extended periods of time exposed to outdoor elements working in 
wet, icy, or muddy areas performing a variety of tasks on slippery, hazardous 
surfaces such as on rooftops or from ladders. 

- Exposure to dirt, dust, pollen, odors, wetness, humidity, rain, fumes, temperature 
and noise extremes, hazardous materials, fire, unsafe structures, heights, confined 
spaces, machinery, vibrations, electric currents, traffic hazards, bright/dim lights, 
toxic agents, explosives, water hazards, violence, disease and pathogenic 
substances. 

- At times, requires sustained performance of physically demanding work, typically 
involving climbing and balancing, stooping, kneeling, crouching and crawling and 
may involve the lifting, carrying, pushing and/or pulling of heavy objects and 
materials (up to 90 pounds). 

- At times, perform rescue duties that require searching, finding and rescue-dragging 
or carrying victims that can weigh over 200 pounds to safety. 

- Lift arms above shoulder level to cut vent holes with an axe or to force entry into 
automobiles using specialized tools.  

- Use appropriate personal protection equipment (PPE), including a self-contained 
breathing apparatus (SCBA) which requires the ability to tolerate increased 
respiratory workloads while performing tasks in environments that may be 
immediately dangerous to life or health. This includes working in extremely hot or 
cold environments and withstanding exposure to toxic fumes and other hazards for 
prolonged time periods. 

- Operate all types of portable fire extinguishers, power tools, hand tools and related 
equipment such as smoke ejectors, forcible entry tools, pike poles and axes. 

- Operate a motor vehicle, emergency response vehicle and radio, including possible 
use during emergency response with lights and sirens. 

- Travel to/from various locations. 
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Job Title Job Code FLSA Status 
Paid On-Call Firefighter N/A Hourly 
Employee Group Reports To Direct Reports 
POCFF Chief Officer N/A 

 


